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THE REAL GAME SERIES: 
OVERVIEW


• Developed in Canada
• Series of six career and life education programs
• Each program has been piloted and adapted for 


Australia
• Coordinated by the Department of Education, 


Employment and Workplace Relations (Federal) 
www.realgame.gov.au


• Managed in NSW by the Vocational Education in 
Schools Directorate, NSW DET



http://www.realgame.gov.au/�
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THE REAL GAME 
SERIES: 


PROGRAMS


Play Real Yrs 3&4
Make It Real Yrs 5&6
Real Game Yrs 7&8
Be Real Game Yrs 9&10
Get Real Game Yrs 11&12
Real Times/Life Adults
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THE REAL GAME SERIES: TRAINING


• National agreement – training should occur 
before delivery


• In NSW – Regional Master Trainers have been 
identified for schools to access timely training 


• Training and implementation information can be 
found at:
https://detwww.det.nsw.edu.au/directorates/vet_
schools/school-to-Work/vocational-and-
Enterprise-Learning/realGame.html



https://detwww.det.nsw.edu.au/directorates/vet_schools/school-to-Work/vocational-and-Enterprise-Learning/realGame.html�

https://detwww.det.nsw.edu.au/directorates/vet_schools/school-to-Work/vocational-and-Enterprise-Learning/realGame.html�

https://detwww.det.nsw.edu.au/directorates/vet_schools/school-to-Work/vocational-and-Enterprise-Learning/realGame.html�
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THE REAL GAME SERIES: 
ORDERING


• Follow the ‘ordering’ links on Australian Real 
Game website www.realgame.gov.au


• Print order form and fax to McMillan Print
• Payment must be provided before materials are 


sent
• Initial cost – approx $400 - $500 (ongoing cost is 


much less eg Student Kits)
• Site licence – allows for unlimited delivery



http://www.realgame.gov.au/�
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NSW CONTEXT 
FOR THE REAL 
GAME SERIES
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THE REAL GAME 
SERIES: NSW 
CURRICULUM


The Real Game Series is 
designed to work across the 
curriculum, particularly 
addressing NSW syllabus 
outcomes from Stage 2 to 
Stage 6 of the following 
curriculum areas:


• HSIE • ENGLISH


• MATHS • PDHPE
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THE REAL GAME SERIES: 
QUALITY TEACHING


The Real Game Series improves student outcomes 
by supporting the following elements of the NSW 
Quality Teaching Model:


• Intellectual quality – problematic knowledge, 
higher-order thinking, metalanguage and 
substantive communication


• Quality learning environment – engagement, high 
expectations, social support and student direction


• Significance – background knowledge, inclusivity, 
connectedness and narrative
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DID YOU KNOW?
• 5 year olds can talk about the job they want when they 


grow up?
• 6 - 8 year olds have already begun to narrow down the 


number of occupations they are prepared to consider in 
the future? 


• Students from preschool through to Year 12 have the 
capacity to understand career development? 


(Miles Morgan Australia 2003 Australian Blueprint for Career Development: Draft 
prototype)


The Real Game Series programs help nurture exploration 
of career concepts through role play. 
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THE REAL GAME SERIES: NSW 
SCHOOL TO WORK PROGRAM


The Real Game Series addresses key priorities 
of the NSW School to Work Program by:


• Supporting students to develop confidence in 
self-managing their career and transition 
planning


• Assisting students to process information about 
work, education and training options


• Supporting teachers to make explicit links to 
vocational learning across a range of curriculum 
areas
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SCHOOL TO WORK: 
2006-2010 LOOKING 


FORWARD







NSW Department of Education & Training
NSW Public Schools – Leading the Way     www.det.nsw.edu.au


SCHOOL TO 
WORK: 2006-


2010 
LOOKING 


FORWARD


A 
Developmental 


Model







NSW Department of Education & Training
NSW Public Schools – Leading the Way     www.det.nsw.edu.au


THE MAKE IT REAL 
GAME: YRS 5/6


• Features: role-playing, written 


exercises, structured game activities, 


student choice, group work 


• Themes: qualifications, leisure, 


consensus, leadership, community, 


global economy, companies, good 


corporate citizens


• Delivery time: 15 – 17 hours
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THE MAKE IT REAL GAME: 
SUMMARY


Students develop enterprising qualities and characteristics by:
• taking on three inter-connecting roles:


– individual work role
– business partner role
– citizen role


• working, choosing places to live, making lifestyle choices and 
creating their own towns and communities


• forming companies and designing business cards and company 
logos


• creating an advertising campaign
• learning about other cultures and simulating travelling around the 


world
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THE REAL GAME 
SERIES: CONTACT


Enquiries in your region 
can be directed to:
Bianca Marlin
Regional Vocational 
Education Consultant
Western Sydney Region
bianca.marlin@det.nsw.edu.au


02 8808 4918



mailto:bianca.marlin@det.nsw.edu.au�



		Slide Number 1

		THE REAL GAME SERIES: OVERVIEW

		THE REAL GAME SERIES: PROGRAMS

		THE REAL GAME SERIES: TRAINING

		THE REAL GAME SERIES: ORDERING

		NSW CONTEXT FOR THE REAL GAME SERIES

		THE REAL GAME SERIES: NSW CURRICULUM

		THE REAL GAME SERIES: �QUALITY TEACHING

		DID YOU KNOW?

		THE REAL GAME SERIES: NSW SCHOOL TO WORK PROGRAM

		SCHOOL TO WORK: 2006-2010 LOOKING FORWARD 

		SCHOOL TO WORK: 2006-2010 LOOKING FORWARD 

		THE MAKE IT REAL GAME: YRS 5/6

		THE MAKE IT REAL GAME: SUMMARY

		THE REAL GAME SERIES: CONTACT






Introduction to 
The Play Real 
Game


Your Name
Job Title
Region/School
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THE REAL GAME SERIES: 
OVERVIEW


• Developed in Canada
• Series of six career and life education programs
• Each program has been piloted and adapted for 


Australia
• Coordinated by the Department of Education, 


Employment and Workplace Relations (Federal) 
www.realgame.gov.au


• Managed in NSW by the Vocational Education in 
Schools Directorate, NSW DET



http://www.realgame.gov.au/�





NSW Department of Education & Training
NSW Public Schools – Leading the Way     www.det.nsw.edu.au


THE REAL GAME 
SERIES: 


PROGRAMS


Play Real Yrs 3&4
Make It Real Yrs 5&6
Real Game Yrs 7&8
Be Real Game Yrs 9&10
Get Real Game Yrs 11&12
Real Times/Life Adults
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THE REAL GAME SERIES: TRAINING


• National agreement – training should occur 
before delivery


• In NSW – Regional Master Trainers have been 
identified for schools to access timely training 


• Training and implementation information can be 
found at:
https://detwww.det.nsw.edu.au/directorates/vet_
schools/school-to-Work/vocational-and-
Enterprise-Learning/realGame.html
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THE REAL GAME SERIES: 
ORDERING


• Follow the ‘ordering’ links on Australian Real 
Game website www.realgame.gov.au


• Print order form and fax to McMillan Print
• Payment must be provided before materials are 


sent
• Initial cost – approx $400 - $500 (ongoing cost is 


much less eg Student Kits)
• Site licence – allows for unlimited delivery



http://www.realgame.gov.au/�
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NSW CONTEXT 
FOR THE REAL 
GAME SERIES
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THE REAL GAME 
SERIES: NSW 
CURRICULUM


The Real Game Series is 
designed to work across the 
curriculum, particularly 
addressing NSW syllabus 
outcomes from Stage 2 to 
Stage 6 of the following 
curriculum areas:


• HSIE • ENGLISH


• MATHS • PDHPE
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THE REAL GAME SERIES: 
QUALITY TEACHING


The Real Game Series improves student outcomes 
by supporting the following elements of the NSW 
Quality Teaching Model:


• Intellectual quality – problematic knowledge, 
higher-order thinking, metalanguage and 
substantive communication


• Quality learning environment – engagement, high 
expectations, social support and student direction


• Significance – background knowledge, inclusivity, 
connectedness and narrative
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DID YOU KNOW?
• 5 year olds can talk about the job they want when they 


grow up?
• 6 - 8 year olds have already begun to narrow down the 


number of occupations they are prepared to consider in 
the future? 


• Students from preschool through to Year 12 have the 
capacity to understand career development? 


(Miles Morgan Australia 2003 Australian Blueprint for Career Development: Draft 
prototype)


The Real Game Series programs help nurture exploration 
of career concepts through role play. 
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THE REAL GAME SERIES: NSW 
SCHOOL TO WORK PROGRAM


The Real Game Series addresses key priorities 
of the NSW School to Work Program by:


• Supporting students to develop confidence in 
self-managing their career and transition 
planning


• Assisting students to process information about 
work, education and training options


• Supporting teachers to make explicit links to 
vocational learning across a range of curriculum 
areas
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SCHOOL TO WORK: 
2006-2010 LOOKING 


FORWARD
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SCHOOL TO 
WORK: 2006-


2010 
LOOKING 


FORWARD


A 
Developmental 


Model
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THE PLAY REAL 
GAME: YR 3/4


• Features: role-playing, 
written exercises, structured 
game activities, student 
choice, group work  


• Themes: work, skills, 
lifestyle, essential services, 
businesses, global 
community, hiring


• Delivery time: 13 – 14 hours
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THE PLAY REAL GAME: 
SUMMARY


Through participation in The Play Real Game students:
• Make housing, transportation and other lifestyle choices
• Identify and locate key skills in their town
• Identify jobs connected to businesses and essential services in their 


town
• Find jobs through a simulated hiring process and explore different 


job search methods
• Discover workers from other communities
• Respond to a proposal from a fictional company
• Answer questions from teachers, parents and guests about the 


services, businesses, skills and workers’ qualifications in their town
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THE REAL GAME 
SERIES: CONTACT


Enquiries in your region 
can be directed to:
Name
Job Title
Region/School
Email or phone details
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Employability skills 
workshop


This work has been produced on behalf of the 
National Quality Council with funding provided 


through the Australian Government Department of 
Education Employment and Workplace Relations and 


state and territory governments.
Disclaimer: the views expressed herein are not 


necessarily those of the Australian Government or 
state and territory governments.


Level 1 workshop for implementing the 
model for assessing and reporting 


employability skills







Welcome
 Introductions
 Topics
 Activities
 Resources
 Program







Suggested options for more 
learning about employability skills
Options: one or more
 participation in 


workshop
 reading and use of 


workshop resources
 activities arranged by 


your organisation







The program: first part
 Hopes, concerns
 Value of employability 


skills
 Existing knowledge
 Background to project 


and model
 Explanation of 


embedding
 Examples of embedding 


– before and after
Please see Handout 1







The program: second part
 Example of employability 


skills summary
 Example of unit after 


embedding
 The model for assessing 


and reporting
 Further learning
Please see Handout  1







1. Overview of the eight 
employability skills


 communication
 teamwork
 problem solving
 initiative and enterprise
 planning and organising
 self-management
 learning
 technology







Definition of 
employability skills
… the skills required not 


only to gain employment 
or establish an 
enterprise, but also to 
progress within an 
enterprise or expand 
employment capability, 
so as to achieve one's 
potential and contribute 
successfully to enterprise 
strategic directions.


‘Employability Skills for the Future’ 
(DEST 2002), prepared by ACCI 
and BCA







Employability skills and key 
competencies – Handout 2


Employability skills
 initiative and enterprise
 learning
 self-management
 communication
 teamwork
 problem solving
 planning and organising
 technology 


Key competencies
 communicate ideas and 


information
 work with others and in 


teams
 solve problems
 plan and organise 


activities
 use technology 
 collect, analyse and 


organise information
 use mathematical 


techniques and ideas







Definitions of the two
Employability skills
 referred to as generic 


capabilities, enabling skills or 
even key skills  


 describe non-technical skills 
and competencies which play 
a significant part in contributing 
to an individual’s effective and 
successful participation in the 
workplace


 highly transferable and support 
the accomplishment of the 
task-based activities central to 
any role


Key competencies
 essential to preparation for 


employment
 generic to kinds of work and 


work organisations
 equipping individuals to 


participate effectively in a 
wide range of social settings 
including workplaces and 
adult life more generally


 involving the application of 
knowledge and skill


 being able to learn
 being amenable to credible 


assessment 







Communication


 Skills that contribute to 
productive and 
harmonious relations 
between employees and 
customers


 Examples?







Team work


 Skills that contribute to 
productive working 
relationships and 
outcomes


 Examples?







Problem-solving


 Skills that contribute to 
innovative outcomes


 Examples?







Initiative and enterprise


 Skills that contribute to 
innovative projects


 Examples?







Planning and organising
 Skills that contribute to 


long-term and 
short-term strategic 
planning


 Examples?







Self-management


 Skills that contribute to 
employee satisfaction 
and growth


 Examples?







Learning


 Skills that contribute to 
ongoing improvement 
and expansion in 
employee and company 
operations and outcomes


 Examples?







Technology


 Skills that contribute to 
effective execution of 
tasks


 Examples?







2. Hopes and concerns?


Let’s discuss your hopes 
and concerns about 
employability skills in VET, 
given:
they are now, or soon will 
be, embedded in all 
Training Packages







3. What value are they?


As a VET practitioner, what 
value do you attach to 
employability skills?







3. What is the value of 
employability skills?


Please complete Handout 3







4. Potted history of employability 
skills since 2002


Please see Handout 4 for 
the potted history, 
including:


 Key report: 
‘Employability Skills for 
the Future’ (DEST 2002), 
prepared by ACCI and 
BCA


 2002−2005: Numerous 
research reports, 
eg DEST, NCVER







4. Potted history of employability 
skills since 2002


 2006: Allen Consulting 
Report for DEST on 
assessing and reporting 
employability skills in 
Training Packages


 Tabled five options for 
each of:
 assessing 


employability skills
 reporting employability 


skills







4. Origin of model


 2006-07: National 
Quality Council project to 
develop a model for 
assessing and reporting 
employability skills.
NQC preferred a model 
with these components:
 integrated approach to 


assessment
 descriptive reporting


 (Definitions in Handout 
11)







4. Context for model


 2006-2007: Employability 
skills embedded in all 
Training Packages


 2007: Edited Training 
Packages released 
progressively. All new 
Training Packages have 
embedded employability 
skills







5. New terminology for 
employability skills


 Facets are the aspects of the 
ES that the sample of 
employers surveyed identified 
as being important work skills


 Employability Skills 
Framework


 Some Industry Skills 
Councils have their own 
customised employability 
skills frameworks


 Employability Skills 
Summary







5. New terminology for 
employability skills


Please see wording about 
employability skills from a 
sample Training Package –
Handout 5


This sample also includes 
the Employability Skills 
Framework from the 2002 
report and an industry skills 
council’s framework, as 
well as an Employability 
Skills Summary







6. A competency unit with 
embedded employability skills


Please see example in the 
resources supplied –
Handout 6


Let’s note where the 
employability skills are 
embedded







6. A competency unit before and
after employability skills are 
embedded


Please see example in the 
resources supplied –
Handout 7


Please comment on any 
differences you notice, 
between the before and 
after versions







7. Issues needing to be 
addressed in second session?







Short break







The program: second part
 Example of employability 


skills summary
 Example of unit after 


embedding
 The model for assessing 


and reporting
 Further learning


Please see Handout 1







8. Example of wording of unit 
after embedding


Please see Handout 8


Please work through the 
performance criteria from 
2.1-3.10 and look for the 
employability skills you 
think are embedded in the 
performance criteria







8. Example of employability skills 
summary: skills required


Please see Handout 9


Let’s compare this 
employability skills 
summary with the one in 
handout 5







8. Example of alternative 
presentation of employability 
skills framework and summary


Please see Handout 10


Please examine this 
sample Employability Skills 
Framework and Summary 
from another Industry Skills 
Council and then compare 
it with the sample in 
Handout 5







9. History and context of model for 
assessing and reporting 
employability skills


Please see Handout 4 −
Background Paper


Let’s discuss Sections 
4 and 5, origin and testing 
of the model







10. The model, Sections 1−6, 
Handout 11


Please peruse:
 Rationale
 Guiding principles
 Definition and list
 Nature
 Description of 


embedding
 Approach to assessing 


and reporting


Most have been referred to 
today. Please share any 
observations.







11. The model, section 7


 Learning 
 Teaching/training
 Assessing
 Reporting
How do these strategies 
differ from your current 
approaches?
What do you think of these 
suggestions? 


Let’s examine the 
suggested good practice 
strategies for:







11. The model, section 8


Please note the checklist of 
good practice preparatory 
actions in Section 8.


Which of these good 
practice steps do you 
already take?


Read through 
each TP


Examine 
how ES are 
incorporated


Look for 
relationships 
between ES







11. The model, section 9
Please consider the skills 
required


How many of these do 
you already have? 







11. The model, section 10


Let’s look at the suggested 
professional development


Which of these strategies 
suit you? Your colleagues?







12. Further sources of 
information


Please see list of other 
resources – Handout 12


Which ones look interesting 
or relevant to you? 







12. Remaining issues for you


Please share issues you 
will now follow up


Please complete the 
personal PD planner sheet, 
Handout 13







13. Feedback and 
suggestions for us


How can this workshop 
be improved?


Please complete the 
session evaluation form, 
Handout 14







13. What are the key take-home 
messages today, for you?
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Raising the School 
Leaving age


Draft Consideration for Western Sydney Region







Clientele


 This is being considered for the students 
who have a School Certificate and those 
who don’t but wish to re enter the 
education system but not wanting a HSC


 These are the students who need 
something more than a HSC to get 
employment in the Business sector but 
want to leave at age 17.







Compacted Curriculum


 Offer a compacted program of study in 
combination with a SBAT and IBL


 Have a series of exit points that provide 
student with some credential at the end of 
each School Term


 Require the student to be at school for 4 
days per week







Exit Points


Those students who leave at the end of :
 Term 1 -a SOA in Cert II in Business 


Services.
 Term 2 -full Cert II in Business Services.
 Term 3 -Cert II in Business Services PLUS 


a Specialisation( Business Services 
Frontline Management or Medical 
Terminology)


 Term 4 –As above plus another 
specialisation







Other Curriculum Involved


 Students would participate in a Job Club or 
Work Studies and would do 1 day per week 
work placement.


 Business Services would be delivered 
throughout the whole year long 
program.140/100/60/60 


 one other 40 hour elective per term(ie Retail 
or Tourism)for 3 terms= 120 hours


 By Term 3 students would be able to pick up 
60 Hours of Preliminary English for both 
terms 3 and 4 making them eligible for the 
HCS Preliminary Cert.







Industry Based Learning


 Students would do 3 terms of IBL (2,3&4) 
to enable them to be eligible for a HSC 
should they decide that they want to 
pursue one.







Staffing


 This model is based on the school not 
having to fund the staffing of the cohort 
out of current funding


 The electives would be delivered by Oten
or WSI TAFE.


 Job quest will be responsible workplace 
learning.







Model 2


 Discrete class
 Not getting Prelim but if continue then get 


concurrent HSC and Preliminary.
 Construction, Hospitality and Business 


Services.(6 units Vet)
 English, Work Studies(Job Club), Maths.
 Attend work placement on Friday.







Model 3


Not Terminating course
7 line structure students choose 6 
1 anything of their choice
2 TVET
3 Life skills or general Maths
4 work studies or Hosp block class
5 English LS or standard
6 Retail/ photography
7 TAS LS/TVET/ any other 
This is similar to students doing IBL and In Studies 


(line 1) as part of School Based Traineeship.
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School-to-Work at Girraween


High School.


July 9 2009.


Creating Partnerships through Vocational 
Learning







Career Education


• Career development has changed dramatically 
in the past few years due to:
– Changes in the world of work
– A greater understanding of career development
– greater diversity of people accessing career 


development providers
– Increased acceptance of individuals being life long 


learners. (Jervis 2003)


• Individuals are being encouraged to be                              
e         managers of their careers.


Creating Partnerships through Vocational 
Learning







Creating Partnerships through Vocational 
Learning


•The professional standards for Australian career 
development practitioners define career development 
as ;


“ the lifelong process of managing learning, 
work, leisure and transitions in order to move 
towards a personally determined and evolving 
future. “ National Steering Committee for Career Development 
Guidelines and Standards:  2004


•







Whole School Responsibility


• State Initiatives that are addressed;
– 15-19 yr old strategy


– Boys Education


– Girls Education


– Building the Education Revolution


Creating Partnerships through Vocational 
Learning







Regional / State Resources


• RAVE program


• Career Search


• Online Logbook


• KLA Booklets


• The Real Game Series


• ABW- Australian Business Week


Creating Partnerships through Vocational 
Learning







School community perceptions


• Curriculum support document- link to the 
UNSW portfolio


• http://www.portfolios.unsw.edu.au/myport.cf
m?ss=0 – indicative of the commonwealth 
emphasis on the acquisition of employment 
related skills.


Creating Partnerships through Vocational 
Learning



http://www.portfolios.unsw.edu.au/myport.cfm?ss=0�
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The Labour Market – Skills and Competencies


• Common traits are:
– Savvy
– Self confidence
– Mobility
– Flexibility
– Willingness to take a risk
– Achievement/ outcome oriented
– Self sufficiency
– Ability to constantly reinvent oneself


Creating Partnerships through Vocational 
Learning







The STW Program


Creating Partnerships through Vocational 
Learning







Nationally Agreed Definition 


All students should experience vocational learning at each year 
level throughout their schooling. 


“Vocational learning is appropriate for all years of 
schooling and, when integrated in the school curriculum, 


it enables students to adapt to the changes that are 
going to be a constant feature of their lives.”


Framework for Vocational Education in Schools 
MCEETYA 2001


So ….


VOCATIONAL LEARNING = 
ALL students  + ALL teachers


Creating Partnerships through Vocational 
Learning







NSW Context


School to Work: Creating Future Pathways provides a framework for:


• the study of work in a key learning area


• Vocational learning in all key learning areas


• community and school-industry partnerships


• career education


• enterprise education activities


• development of key competencies and 


employability skills


• using authentic learning & real problem solving


• engaging students in learning


Creating Partnerships through Vocational 
Learning
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Career 
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Four Key Result Areas


“Career-building skills should not be taught as a separate 
subject but should be integrated with other curriculum 
subjects, such as maths, history.…” (Jarvis 2002)


Planning transition pathways 


Exploring career futures


Strengthening student outcomes through 
vocational learning 


Building connections & networks


School to 
Work: 


Creating 
Future 


Pathways


Creating Partnerships through Vocational 
Learning







Planning Transition Pathways


• Schools can assist by providing opportunities for students to 
test career perceptions and identify employment related 
skills.


• Through self management students will learn to develop 
initiative and to be motivated. This will explicitly develop 
students values of participation and responsibility.


Creating Partnerships through Vocational 
Learning







Exploring Career Futures


• In a school context students will have access to up-to-date 
career information through various media.


• Students receive authentic learning opportunities in work 
environments.


• Students to be encouraged to be enterprising and develop 
these skills.


• Parental involvement in this aspect of the initiative may prove 
to be very successful.


Creating Partnerships through Vocational 
Learning







Strengthening Student Outcomes


• Schools embed vocational and enterprise 
learning into teaching and learning programs


• Through the application of quality teaching 
strategies schools can provide relevant and 
explicit curriculum that support vocational 
outcomes.  


Creating Partnerships through Vocational 
Learning







Building connections and networks.


• Schools foster school practices and processes 
that compliment work place learning.


• Build links with local agencies and the 
surrounding community that encourage 
career and transition planning.


Creating Partnerships through Vocational 
Learning







“Traditional academic subjects 
can positively embody 
vocational learning principles 
without at all jeopardizing 
intellectual rigor. 


Connections can be made with 
life, work and culture and with 
life long learning.  This is 
known as good pedagogical 
practice.”


Position paper, 2002  –
Australian College of Educators


Creating Partnerships through Vocational 
Learning







How could I use the Logbook?


STUDENT DIRECTED
1) Student brings logbook
2) End of topic  summary 


brainstorm
3) Students identify skills 


developed & record on 
sheets


4) Teacher initials sheets
5) Student files into logbook


TEACHER DIRECTED
1) Teacher keeps blanks
2) End of topic  summary 


brainstorm
3) Students identify skills 


developed & record on sheets
4) Teacher collects/initials all 


sheets
5) Teacher gives 


sheets to facilitator
6) Facilitator arranges


clerical support to file)


Creating Partnerships through Vocational 
Learning







Employment related skills


Self-management Initiative and 
enterprise


Learning


Communication


TeamworkPlanning and 
organising


Problem solving


Technology


Cross-cultural 
understanding


Each booklet provides teachers with examples of how these 
employment related skills are generally demonstrated in each 


KLA.


Creating Partnerships through Vocational 
Learning







The KLA Booklets- the changes
• Annotated BOS unit with employment related 


skills


• Information on how to use the 2005 logbook 
and Logbook Overview


• New and improved vocational learning 
activities


• Sample vocational learning unit of work in 
each KLA endorsed by the Curriculum K-12 
Directorate


• Employment related skills and their elements


• Employment related skills mapping


Creating Partnerships through Vocational 
Learning







Employment Related Skills in the Classroom
• Information on the revised set of 


employment related skills
• Questionnaire for teachers
• Examples of employment related skills per 


KLA
• Annotated unit of work
• Logbook overview
• Models of logbook implementation
• Samples log sheets
• Teacher activity: Logging employment 


related skills in the classroom
Creating Partnerships through Vocational 


Learning







A time to reflect:


“Vocational learning contains 
many features for providing 
flexible, contextual,  rigorous, 
diverse, and innovative learning 
for either generic or specific 
purposes to all stages of 
education”


Australian College of Educators 2002


Creating Partnerships through Vocational 
Learning







School-to-Work in an Academically 
Selective School Environment


• Re-badge the terminology
• Use the Online Logbook
• Emphasize the head start afforded at 


university- Curriculum Support Volume 2 Number 4; ‘Has 
the School to Work Program tricked up?’


• e- portfolios


• Application success
• Graduate connections
• Involvement in group projects, 


competitions.


Creating Partnerships through Vocational 
Learning







School-to-Work in an Academically 
Selective School Environment


• Career Search 


• Career and Transition Team Approach


• Recognition of extra-curricular and co-
curricular  activities and part time work.


• Work Experience and extending workplace 
learning inclusive of targeted university 
placements


Creating Partnerships through Vocational 
Learning
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The Blasphemy Game


How do we ensure that all teachers 
are committed to the concept of 


integrating the Work, Employment 
and Enterprise statements into their 


teaching programs?







Our Values Determine 
Our Likely Level of 


Commitment







The Blasphemy Game.







What Would You HATE to 
Hear Someone Say About 


the Quality and Relevance of 
your KLA area?







What Were Our 
Blasphemies?







Identifying the Common 
Blasphemy







Example: Banking Blasphemies
•  They Give No Service and the 


Tellers Are Rude
•  There Are Always Long Queues


•  They Keep Closing Down Putting 
in Machine


COMMON THEME …
“They give lousy service”







What Values are these 
blasphemies reflecting?







Banking Example … Common Theme Was: 
“They Give Lousy Service”.


.


The value held is…
We value friendly and 


efficient customer service.







Talking Values


What Are the Values That We 
Think We Stand for?


Who determines them?
How do we articulate them?
When the going gets a bit chaotic, 


what do we fall back on?







…And ensure that support and professional 
learning offered match these values and make 


them explicit.


Effective support programs have staff 
who subscribe to a common set of 
values, underpinning teaching and 
learning







Evaluating Current Practice


 What were some of the teaching 
strategies that were successful in engaging 
students?


 Under what classroom conditions was 
learning most successful?


 How did we use outside ‘specialists’ to 
provide greater context to subject 
content?







What can we do to 
strengthen or improve our 
current classroom practices 
and Teaching Programs?
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Introduction to 
The Real 
Game


Bianca Marlin
Western Sydney Region 
Vocational Education 
Consultant


NSW Department of Education & Training
NSW Public Schools – Leading the Way     www.det.nsw.edu.au
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THE REAL GAME SERIES: 
OVERVIEW


• Developed in Canada
• Series of six career and life education programs
• Each program has been piloted and adapted for 


Australia
• Coordinated by the Department of Education, 


Employment and Workplace Relations (Federal) 
www.realgame.gov.au


• Managed in NSW by the Vocational Education in 
Schools Directorate, NSW DET



http://www.realgame.gov.au/�
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THE REAL GAME 
SERIES: 


PROGRAMS


Play Real Yrs 3&4
Make It Real Yrs 5&6
Real Game Yrs 7&8
Be Real Game Yrs 9&10
Get Real Game Yrs 11&12
Real Times/Life Adults







NSW Department of Education & Training
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THE REAL GAME SERIES: TRAINING


• National agreement – training should occur 
before delivery


• In NSW – Regional Master Trainers have been 
identified for schools to access timely training 


• Training and implementation information can be 
found at:
https://detwww.det.nsw.edu.au/directorates/vet_
schools/school-to-Work/vocational-and-
Enterprise-Learning/realGame.html



https://detwww.det.nsw.edu.au/directorates/vet_schools/school-to-Work/vocational-and-Enterprise-Learning/realGame.html�

https://detwww.det.nsw.edu.au/directorates/vet_schools/school-to-Work/vocational-and-Enterprise-Learning/realGame.html�

https://detwww.det.nsw.edu.au/directorates/vet_schools/school-to-Work/vocational-and-Enterprise-Learning/realGame.html�
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THE REAL GAME SERIES: 
ORDERING


• Follow the ‘ordering’ links on Australian Real 
Game website www.realgame.gov.au


• Print order form and fax to McMillan Print
• Payment must be provided before materials are 


sent
• Initial cost – approx $400 - $500 (ongoing cost is 


much less eg Student Kits)
• Site licence – allows for unlimited delivery



http://www.realgame.gov.au/�
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NSW CONTEXT 
FOR THE REAL 
GAME SERIES
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THE REAL GAME 
SERIES: NSW 
CURRICULUM


The Real Game Series is 
designed to work across the 
curriculum, particularly 
addressing NSW syllabus 
outcomes from Stage 2 to 
Stage 6 of the following 
curriculum areas:


• HSIE • ENGLISH


• MATHS • PDHPE







NSW Department of Education & Training
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THE REAL GAME SERIES: 
QUALITY TEACHING


The Real Game Series improves student outcomes 
by supporting the following elements of the NSW 
Quality Teaching Model:


• Intellectual quality – problematic knowledge, 
higher-order thinking, metalanguage and 
substantive communication


• Quality learning environment – engagement, high 
expectations, social support and student direction


• Significance – background knowledge, inclusivity, 
connectedness and narrative







NSW Department of Education & Training
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THE REAL GAME SERIES: NSW 
SCHOOL TO WORK PROGRAM


The Real Game Series addresses key priorities 
of the NSW School to Work Program by:


• Supporting students to develop confidence in 
self-managing their career and transition 
planning


• Assisting students to process information about 
work, education and training options


• Supporting teachers to make explicit links to 
vocational learning across a range of curriculum 
areas







NSW Department of Education & Training
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SCHOOL TO WORK: 
2006-2010 LOOKING 


FORWARD
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SCHOOL TO 
WORK: 2006-


2010 
LOOKING 


FORWARD


A 
Developmental 


Model
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THE REAL GAME: 
YR 7/8


• The program supports YR 7/8 career 
education outcomes, and aids the 
introduction of vocational learning 
and the School to Work Program 


• Themes: career, life/work balance, 
work styles, budgeting, time 
management, gender equity, 
redundancy, transferable skills


• Delivery time: 20 – 25 hours 
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THE REAL GAME: SUMMARY
Key aspects for students include:


• taking on an occupational role in order to explore and experience 
issues and aspects of adult life


• playing the part of young single adults, earning and spending money, 
taking holidays, participating in community life and making decisions


• learning that planning ahead and making the most of time at school 
maximises their chances of finding work and building a career with 
which they are satisfied


• interviewing adults and learning from their experiences 


• basic career exploration
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THE REAL GAME 
SERIES: CONTACT


Enquiries in your region 
can be directed to:


Bianca Marlin
Western Sydney Region
Vocational Education
Consultant
02 8808 4918
Bianca.marlin@det.nsw.edu.au





		Slide Number 1

		THE REAL GAME SERIES: OVERVIEW

		THE REAL GAME SERIES: PROGRAMS

		THE REAL GAME SERIES: TRAINING

		THE REAL GAME SERIES: ORDERING

		NSW CONTEXT FOR THE REAL GAME SERIES

		THE REAL GAME SERIES: NSW CURRICULUM

		THE REAL GAME SERIES: �QUALITY TEACHING

		THE REAL GAME SERIES: NSW SCHOOL TO WORK PROGRAM

		SCHOOL TO WORK: 2006-2010 LOOKING FORWARD 

		SCHOOL TO WORK: 2006-2010 LOOKING FORWARD 

		THE REAL GAME: YR 7/8

		THE REAL GAME: SUMMARY

		THE REAL GAME SERIES: CONTACT






Work, Employment and Enterprise 
Skills


Western Sydney Region


A School-to-Work: 
Creating Future Pathways 
Initiative.







Welcome


Acknowledgement of Country


– Mr Dennis MacKenzie
• School Education Director, The Hills.







The Adolescent Voice


• Ms Melissa Brooks
– Year 12 student from Baulkham Hills High 


School







Voices after School


Mr Adrian Weir
Crusty Bread Technology


Emu Plains







Voices after School


Mr Ian Palmer
Workline, Penrith







Voices after School


Mr John Nicholls
University of Western Sydney







Characteristics of the Clientele


Mr Michael McQueen







The Blasphemy Game







Creating Future Pathways


Ms Rochelle Hooley
Vocational Learning in Schools 


Directorate







Voices in the Classroom


• Richard Morante- Science Curriculum 
Directorate


• Pauline Sheppard- HSIE Curriculum 
Directorate


• Rochelle Hooley- CAPA- VEiS 
Directorate







Voices in the Classroom


• Darren Hamilton- PDHPE Curriculum 
Directorate


• Prudence Greene- English Curriculum 
Directorate


• Bill Blake- TAS Curriculum Directorate
• Maree Gary- WSR Mathematics 


Consultant







Reflections and Evaluation


Thankyou for your participation today.


Please take the opportunity to fill out the 
Reflections sheet- these will be mailed back to 
you with follow-up information from the 
conference.







Resources of Interest


Indigenous 
Voices



http://lrr.cli.det.nsw.edu.au/web/pompeii/pompeii/index.htm�

http://www.careersinscience.gov.au/resources_lesson.html�

http://www.powerhousemuseum.com/education/ecologic/youngdesigners.htm�

http://wallace.oten.tafensw.edu.au:16080/PDF_Print_Resources/English/voices/�

http://www.curriculumsupport.nsw.edu.au/vocfrench/�
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SCHOOL-TO-WORK: 
CREATING FUTURE 


PATHWAYS
Doonside Technology High School















• Amen man
• Back Washer
• Bellowfarmer
• Belly Builder
• Caddie
• Groover
• Fishfag
• Lungs
• Mango
• Punky


The changing nature of work
The past … occupations on vacancy lists


pre 1900







• Amen Man - parish clerk
• Back Washer - wool cleaner
• Bellowfarmer - maintained church organ
• Belly Builder - fitted interiors of pianos
• Caddie - errand boy
• Groover - miner
• Fishfag - female fish monger
• Lungs - fanned fire for an  


alchemist
• Mango - slave dealer
• Punky - chimney sweep


The changing nature of work







“I try my best…. I do well in some 
of my subjects and not so well in 
others.  I can’t see why they are 
important to my future in the 
workforce,  or any other aspect 
of my future either ……but it’s 
the relevance of what we study 
that really does the trick”.







……..And ensure planning and 
resourcing are congruent 


with these values.


Effective programs have staff 
who subscribe to a common set of 
values, underpinning teaching and 
learning


Values







• What are the values that we think 
we stand for?


• Who determines them?
• How do we articulate them?
• When the going gets chaotic what 


do we fall back on?


Reflection on school values







NSW Context
School to Work:  Creating Future Pathways provides a 


framework for:


– the study of work in a key learning area
– Vocational learning in all key learning areas
– community and school-industry partnerships
– career education
– enterprise education activities
– development of key competencies and  


employability skills
– using authentic learning & real problem 


solving
– engaging students in learning







Vocational Learning


Vocational learning is learning that 
addresses broad understandings of 
the world of work and develops in 
young people a range of knowledge, 
skills, competencies and attributes 
relevant to a wide range of work 
environments. Vocational learning 
provides students with the 
opportunity to make connections 
between school and the 


ld b d it  
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Four Key Result Areas


Planning transition pathways 


Exploring career futures


Strengthening student outcomes through 
vocational learning 


Building connections & networks


School to 
Work: 


Creating 
Future 


Pathways







2006-2010; Looking 
Forward


• Emphasis on enterprising thinking.
• A holistic career development 


approach closely aligned to teaching 
and learning programs.


• Exploration of realistic career 
perceptions and providing students 
with skills to action career decisions.







Future Directions
Building career 
foundations


Developing career 
perceptions


Actioning career 
decisions


Successful career 
transition


Early Years


Exploring the world of work through
roleplay and structured activities


Middle Years


Experience and investigate work 
perceptions through diverse 
learning opportunities.


15-19 Year Olds


Developing individualised and 
informed career plan and taking 
definitive action towards a career


Post School







“Traditional academic subjects can 
positively embody vocational learning 
principles without at all jeopardizing 
intellectual rigor.  


Connections can be made with life,  
work and culture and with life long 
learning.   This is known as good 
pedagogical practice. ”


Position paper, 2002  –
Australian College of Educators







2006 Regional Report







Student Participation
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Vocational learning in the curriculum







• 48 schools have embedded community / 
business partnerships into their schools 
strategic plans. (42 in ’05)


• In ‘06 44 schools recognised other 
partnerships aside from VEiS 
recognised- significant increase from 13 
in ’05


• Recognised programs such as ‘Links to 
Learning’ , Job Network and Youth 
Pathways continue to have a significant 
role for students in creating networks.







STW at Doonside Technology 
HS- 2006 report


• School priorities for 2007;
– Year 11 Special Program of Study
– Continued Beacon Foundation 


participation
– Closer connections with local businesses
– Work orientation programs catering for 


the needs of Sudanese students.







Employment Related Skills
Self-management Initiative and 


enterprise


Learning


Communication


TeamworkPlanning and 
organising


Problem solving


Technology


Cross-cultural 
understanding


Each booklet provides teachers with examples of how these 
employment related skills are generally demonstrated in each 


KLA.







Within Board of Studies Curriculum, 
School to Work outcomes can be:


Mapping School-to-Work 
Outcomes across the Curriculum


specifically acknowledged in the 
curriculum.


a skill or practice utilised to 
assist implementation of 
vocational learning.


Explicit……   


Implicit……   







Explicit Competencies can be 
found in…


• PD.H.PE
• Science
• Work Education
• Commerce
• Languages (e.g. Indonesian, French, German)
• T.A.S. (e.g. Food Technology and Industrial 


Technology)
• VET Framework Courses (e.g. Hospitality)







Personal choice
Making informed decisions about career 
pathways. School / post school options.


Active lifestyle
• Patterns of work
• Types of work
• Workforce changes
• Personnel factors


Interpersonal relations
• Employer / employee
• Moving  into the adult world 
of work


Food production and processing
• Researching employment and 
careers in the food industry


• The use of correct hygiene, 
safety and handling practises 
for employees and small 
business 


Food marketplace
• Looking at rights and 


responsibilities of all people 
in the food industry
• Staff - role specification, 
selection, safety


• Employee expectations and 
requirements


Food nutrition and consumption
• Budgeting to meet individual 


and group food needs.


Mapping Board of Studies Curriculums 
for School to Work Planning







Implicit Competencies 
can be found in…


• English
• Maths
• History
• Geography
• Computer Studies
• Visual Arts
• Drama







Mathematics in the workplace
• Calculate earnings for 


employees, including overtime 
etc.


• Calculate income for types of 
work e.g .part - time, casual 
etc.


• Calculate and make 
comparisons involving different 
employment conditions and 
careers.


• Graph data on careers e.g. 
employment rates.


• Graph the changing nature of 
the workforce.


Talking and listening
• Talk about and reflect upon their 


experiences and feelings.
• Speculate and hypothesise.
• Use talk to solve problems, modify 


opinions and develop arguments.
• Share possible solutions, ideas and 


questions.
• Group discussion, interviews, role play.
• Prepared talks, gathering oral history, 


audio/visual taping of rehearsed and 
unrehearsed talks.


Writing
• Comparing/contrasting 


successful/unsuccessful people using 
stimulus material.


• Letters, resumés, (assessment), application 
forms,diary, log book, workplace projects.


Mapping Board of Studies Curriculums for 
School to Work Planning







STW Student Outcomes
• keep a record of their skills and 


qualifications 
• articulate their skills and qualifications 


more clearly for job interviews and 
applications to further education


• construct a resume
• better understand the value of all 


subjects/ courses STUDIED at school
• be better prepared/organised for the 


changing nature of employment 
education and training
–meet outcomes listed in the BOS K-10 
Curriculum Framework and New HSC 
syllabuses







A time to reflect:
“Vocational learning contains 


many features for providing 
flexible,  contextual,   rigorous,  
diverse,  and innovative learning 
for either generic or specific 
purposes to all stages of 
education”


Australian College of Educators 2002







KLA Workshop: Embedding 
School-to-Work


Doonside Technology High School







How will Vocational Learning enhance
your classroom?


• Relevance and interest
• Quality teaching and learning
• Enhanced subject selections
• Sense of value to subjects
• An understanding of pathways 


options
• Greater confidence about future 


opportunities
• explicit learning of employment 


related skills







2005 KLA Booklets
• Annotated BOS unit with employment related skills
• Information on how to use the 2005 logbook
• Logbook overview
• Lots of sample log sheets for each KLA
• New and improved vocational learning activities
• Sample vocational learning unit of work in each KLA 


endorsed by the Curriculum K-12 Directorate
• Employment related skills and their elements
• Employment related skills mapping
• Extensive resource and website listing


• Focus on The Real Game, myfuture.edu.au
and ReCaP







KLA Support Books- Sections
1.Vocational and Enterprise Learning – what 


they mean and how they link to the 
curriculum


2.Employment Related Skills in the 
Classroom – samples of employment related 
skills and the logbook overview


3.Student Vocational Learning Activities –
sample activities and a sample unit of work


4.Education and Training Pathways – credit 
transfer arrangements, traineeships and 
apprenticeships, School Based 
Traineeships


5.Vocational and Enterprise Learning 
Resources – ERS and their elements  


 







Logbook Sections







Sample Log sheet
 School to Work 


   
 


SAMPLE CLASSROOM LOG SHEET 
 
 


 


Name John Smith Date 3/2/2005 Subject Mathematics 


Classroom Activity, Topic, Assignment or Unit 


 
Calculating earnings – wage, salary, commission etc 
 
 


Employment Related Skills  
 Self-
management 


 Initiative and 
enterprise  Learning  Communication 


 Teamwork  Planning and 
organising  Problem solving  Technology 


 Cross-cultural 
understanding 


Describe how three of these skills were demonstrated 
I can…/ I am able to…/ I know how to… 


Skill:   Problem solving    * I can read a word problem and determine the best  
     method to solve the problem 
      * I can calculate the salary for an occupation given a 
     weekly wage 
 
Skill:      Technology       * I can use a calculator to calculate the   
     salary/wage/commission for different occupations 
     * I can use the internet to research and compare  
     earnings for different careers 
 
Skill:   Communication   * I can explain to the class the difference between a  
     salary and a wage 
     * I can write the solution to a problem using the  
     correct method 


Reflection on Learning Experience  
Comment on one or more of the following: 


 areas of success  areas for improvement  further research 


 
* I was able to present to the class an explanation of the different types of earnings 
* I can appreciate the variety of jobs available and the earnings for each job 
 
 







How could I use the 
Logbook?


STUDENT DIRECTED
1) Student brings logbook
2) End of topic  summary 


brainstorm
3) Students identify skills 


developed & record on 
sheets


4) Teacher initials sheets
5) Student files into 


logbook


TEACHER DIRECTED
1) Teacher keeps blanks
2) End of topic  summary 


brainstorm
3) Students identify skills 


developed & record on 
sheets


4) Teacher collects/initials all 
sheets


5) Teacher gives 
sheets to facilitator


6) Facilitator arranges
clerical support to file)







Resources of Interest


http://www.abc.net.au/
acedayjobs


http://www.channel4.com
/history/microsites/W/wor
stjobs/georgian4.html#1


http://www.powerhousemus
eum.com/designersatwork/i
ndex.html



http://lrr.cli.det.nsw.edu.au/web/pompeii/pompeii/index.htm�

http://www.careersinscience.gov.au/resources_lesson.html�

http://www.powerhousemuseum.com/education/ecologic/youngdesigners.htm�

http://wallace.oten.tafensw.edu.au:16080/PDF_Print_Resources/English/voices/�

http://www.curriculumsupport.nsw.edu.au/vocfrench/�

http://www.abc.net.au/acedayjobs�

http://www.abc.net.au/acedayjobs�

http://www.channel4.com/history/microsites/W/worstjobs/georgian4.html�

http://www.channel4.com/history/microsites/W/worstjobs/georgian4.html�

http://www.channel4.com/history/microsites/W/worstjobs/georgian4.html�

http://www.powerhousemuseum.com/designersatwork/index.html�

http://www.powerhousemuseum.com/designersatwork/index.html�

http://www.powerhousemuseum.com/designersatwork/index.html�





12-14 years old


14-16 years old 16-18 years old


The Real Game Series







Employability Skills 
posters.







Inside the Classroom
• Annotate an existing program- what 


is already there?
• How can employment related skills be 


made more explicit in your teaching?
• Brainstorm ideas for creating 


relevance to the world of work for 
your students


• What resources could you use- people 
& objects.







BE INNOVATIVE!


• If nothing changes,  
nothing changes.
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Student Pathways Survey
2009 Schools


A joint initiative between:


Vocational Education in Schools 
Directorate


Information Technology Directorate


Educational Measurement and 
School Accountability Directorate







Self Efficacy


The Survey:
 provides students with information for self reflection, 


self evaluation and goal setting
and


 monitors student confidence in transition planning


…it is partly on the self-beliefs of efficacy that people 
choose what challenges to undertake, how much effort 
to use and how long to persevere for.


Australian Journal of Career Development, Vol. 13, No. 2, Winter 2004







Survey Components


Key components of the survey include:
 Goal setting
 Part-time work
 Job choice
 Career information and support
 Pathway options
 Transition planning
 Intended school exit destination/timing
 Career self-management
 Employment-related skills
(student - confidence, importance or likelihood)







Student Portal Access


 Student Access is on the Home Page of the DET Student 
Portal.







Student Portal Access


Students log onto 
their portal 
using their 
individual DET 
User ID and 
Password.


When they click on 
the link in their 
Portal, they will 
be asked to 
repeat the log-
on.







Student Feedback


 All students are provided with a feedback report as a 
result of their response to the survey: 


– Recalling their response to some questions
– Advice provided according to scored questions
– Web links to support their research 
– Automated quote







Student Voice


The Survey:
 supports individual 15-19 Year old students with career and transition 


planning


 provides students with evidence-based data


 supports students capacity to self-manage their career planning


 enables students an opportunity for self-reflection


 enables students to reflect on career confidence


 provides prompts for their further consideration and action


 is personalised and enables students to listen to their own thinking


 Can be utilised for a Personalised Learning Plan (PLPs) or an Individual 
Education Plan (IEPs). 







Staff Administration


Staff enter their DET Staff Portal, go to My 
Applications then………..







Staff Administration


In My Applications scroll down and click onto Student 
Pathways Survey: School Administration







School Administration







School Report


The school report:


o Aggregates data provided by students 
o Q2,3,5,10,11,15,16& 18
o Factor areas identified earlier


o Is on-line and interactive


o Enables the selection of a variety of reports
o Total year groups
o Gender
o ATSI
o Disability
o LBOTE
o Custom group


o Selection of reports will be by calendar year







School Report


Staff enter their DET Staff Portal, go to My 
Applications then………..







School Report


In My Applications scroll down and click onto Student 
Pathways Survey: School Report







School Report



















Usefulness


 provides a medium for student voice


 has the capacity to be utilised for student’s personalised career 
and transition plans


 provides evidence-based data


 enables informed school planning that can support students 
career development


 supports Principals in Annual School Reporting (ASR)


 Provides evidence of students intention to stay at school –
engagement and retention


 Supports schools to meet outcomes identified in Our 15 -19 Year 
Olds Education and Training Strategy and Office of Schools 
Plan 







Creating Future Pathways: 
Student Survey


Thank you !


Questions ?
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